
Cultivate The Earth LLC – Grievance Mechanism
Policy

Purpose: This policy ensures that all employees, contractors, and supply-chain partners have a safe,
confidential, and accessible way to raise concerns about ethics, human rights, workplace safety, and
employment practices without fear of retaliation.

Scope: This policy applies to all Cultivate The Earth LLC employees, subcontractors, and suppliers.

Grievance Channels:
• Email: info@cultivatetheearth.com (dedicated for internal and supplier concerns)
• Phone: (209) 616-0018 (direct confidential reporting line)
• In-Person: Employees may confidentially report concerns to a supervisor or the owner, Antonio
Woodmore.

Procedure:
1. A concern can be raised verbally or in writing.
2. It is logged and reviewed by management within 48 hours.
3. An investigation is conducted promptly and fairly.
4. Corrective actions and resolutions are documented and communicated.
5. Retaliation against anyone reporting in good faith is strictly prohibited.

Confidentiality: All complaints are handled with strict confidentiality and professionalism.

Monitoring and Review: Quarterly reviews are conducted to assess the effectiveness of this
mechanism and ensure continuous improvement.

Responsibility: The owner, Antonio Woodmore, is responsible for ensuring that this mechanism
remains active, accessible, and aligned with company values and compliance requirements.

__________________________
Antonio Woodmore
Owner & Founder, Cultivate The Earth LLC
Date: October 29, 2025


